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Did you know?  

The HRM Pension Plan
 
What is a pension? 
In Canada, upon reaching age 65, people qualify 
for Old Age Security (OAS). You can also receive 
your full Canadian Pension Plan (CPP) at age 65 
(or a reduced one starting at age 60), which is 
based on how much you put into the plan while 
working. However, most people find that these 
two pensions do not provide enough money for 
them to live comfortably in their retirement. 
Unfortunately, this means that many Canadians 
are facing poverty or delayed retirement. To help 
with this, there are private retirement plans, which 
include employer pension plans. 
 
What is our HRM Pension Plan? 
For those working for the Halifax Regional 
Municipality, the unions have worked very hard to 
negotiate an excellent pension plan for our 
members where money you put into the plan 
(currently 12.21% of your gross earnings) is 
matched by our employer. 
 
While many pension plans are known as defined 
contribution (DC) plans, ours is instead a defined 
benefit (DB) plan, which means we are able to 
calculate how much money we will receive each 
month, based on a formula that includes your 
earnings and number of years contributing to the 
pension plan. 
 
Similarly, while many plans are integrated 
(meaning that the pension is reduced by the 
amount of OAS and CPP), ours is a stacked plan, 
meaning we receive our pension in addition to the 
OAS and CPP. 
 

When can I retire? 
Everyone can retire at age 65 with no reduction in pension. 
You can also retire earlier by following the “Rule of 80”: you 
can retire with no reduction if your continuous pension plan 
contribution years + your age = 80. So the earlier you join the 
plan, the earlier you can retire, or the bigger pension you 
can have! 
 
How do I join?  
Permanent full-time employees must join immediately upon 
your date of hire. Joining the plan is optional for part-time 
employees, but is highly recommended if you qualify! It’s 
never too early to prepare for retirement, and once you first 
join, you remain in the plan even if your hours are later 
reduced.  
 
Part-time employees can join if they are working enough 
hours each year (700 hours, or approximately 27 hours bi-
weekly) or earning approximately $14,000 per year, and 
enrollment dates are January 1 or July 1. 
 
For more details, check out the website at 
www.hrmpensionplan.ca or contact the HRM Pension Office! 
They have enrollment forms, the full text of the plan, an FAQ 
section, and a Retirement Calculator tool. 


