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Did you know? 

Trial Periods vs. Probationary Periods 

 

When you are hired for a new position in the 

library system, it’s good to get a handle on 

understanding your rights as a union member 

during the first few months in your position. 

A probationary period is the term used for an 

external worker’s first 180 days in the library 

system. Failure to complete a probationary 

period results in no longer working for the library 

system. 

A trial period is a term for the first 60 days on 

the job for internal workers who are moving from 

one position to another in the system. Failure to 

complete a trial period would return you to your 

previous position in the system. 

So while you only serve one probationary period 

during your career with the Halifax Public 

Libraries, you might serve many trial periods. 

Why trial periods? 

As an internal worker, when you are first hired 

into a new position, you have a 60-day trial 

period during which either you or your employer 

can change your mind about your being in the 

position. This is why we have trial periods, so 

that you and your employer have a chance to try 

out new roles and see if they are working for 

everyone. After this 60-day trial period is 

satisfactorily completed, you are considered 

permanent in your new position.  

Note that under certain circumstances, your trial 

period may be extended (see Article 6.09 in the 

collective agreement).  

If the job’s not working out… 

Sometimes for whatever reason, a new position 

just isn’t the right fit, and the trial period won’t be 

completed. If this happens, you will return to 

your previous position in the library system 

without any loss of pay or seniority. This is true 

even if your trial period was for a non-union 

position in the system and you are now returning 

to your union position. 

Within the first 60 days, if you are unsatisfied 

with your new position, simply put it in writing 

and send it to your supervisor. Continue coming 

to work in your new job while arrangements are 

made for your return to your former position. If 

someone has already been hired to fill your old 

position, they will be returned to their old 

position. 

 


