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Father’s Day is right around the corner. A chance to celebrate and say thank you to those who are Dad’s 
or Father figures. Get out those Dad jokes- How many tickles does it take to make an octopus 
laugh? Ten tickles! Tell it and see if you get a giggle or groan! 

June is also National Indigenous History Month. HRM, Halifax Public Libraries, the Mi’kmaw Native 
Friendship Centre and Community members have created a virtual collection from the Indigenous 
Community. https://www.halifaxpubliclibraries.ca/blogs/post/national-indigenous-history-month-a-
virtual-experience/ 

Just in time for the weekend, hurray! 
Great news from Premier McNeil and Doctor Strang today with the announcement that we are officially 
“breaking the bubble”!  
Check out the Nova Scotia Tourism site for some fun ideas and new ways to explore your communities. 
https://novascotia.ca/visitors/ 
 
Our Youth 
Home schooling may be over, but remember, our children would normally still be in school. Many who 
are missing their friends, sports and routine may be experiencing frustration or fear. Check out this 
Active Living link for ways to help them manage and introduce more exercise into their day. 
https://us9.campaign-archive.com/?u=480cd3dc5123b98792ae84ff1&id=e373fb4d71&e=3ce0e96551 
 
For some amazing ideas of outdoor fun for children, check this link out! 
https://www.notimeforflashcards.com/2012/03/50-simple-outdoor-activities-for-kids.html 
 
Return to Workplace 
We are aware that Business Units have been diligently working on Return to the Workplace plan. 
However, we now understand that the process has been paused for the time being. There is a 
tremendous focus on getting Parks and Recreation programing back up and running as a first priority.  
 
Vacation 
With this nice weather, it reminds us to consider taking vacation. We encourage Members to book and 
take their vacation as you can. Remember to not rely on the wording of Article 14.06 of your Collective 
Agreement relative to vacation carryover as the HRM response to the C-19 Pandemic may not be 
enough reason for approval of additional time. We are concerned that not everyone is going to be able 
to claim they couldn’t take their vacation due to operational requirements.  
 
Collective Agreement Awareness 
Each week we try to bring something to your attention regarding your Collective Agreement. This week 
we want to talk about the term “Standby” and what that means. 
 
"Stand-by" means any time outside an employee's regular working hours when that employee is 
scheduled to be available for work. Article 12 of your Collective Agreement speaks to the various 
scenarios where this is involved. Read through Article 12 and if you have any questions, let us know! 
 
Homewood Health’s Employee and Family Assistance Program (EFAP) 902.466.3327 or 1.800.663.1142 
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