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The long weekend is here!  
Natal Day, which falls on the first Monday of August, is a popular Canadian civic holiday, marked by 
many community events. In Nova Scotia, the first Natal Day celebrations were organized in 1895 and 
were intended to mark the arrival of the railway line in the area. However, the construction works were 
delayed and the day became a celebration of the history of Halifax and the surrounding area. No matter 
how you choose to celebrate over the long weekend, have fun and stay safe! 
 
Vacations 
Members of your Local 13 Executive will be taking vacations during the month of August. For immediate 
assistance next week, please contact Melanie Gerrior or Peter Jollimore.  
 
Virtual Pension Plan member meeting 
The HRM Pension Plan Team recently held a virtual plan presentation for Plan members with a lot of 
great information provided. Of special interest was the sections regarding Spouses and Beneficiaries. 
Make certain you are leaving your applicable pension benefits to the correct person! The presentation 
can be found here. http://www.hrmpensionplan.ca/ 
For more information or if you have questions, contact the Pension Office at HRMpension@halifax.ca 
 
Personal Development Plan (PDP) 
Some Managers work with their Staff to develop yearly Personal Development Plans. These are to assist 
both parties in developing a detailed action plan that will help you with your personal, academic and 
career goals. It’s important to know that for Local 13 members, these are not tied to financial 
compensation. Local 13 members are compensated in accordance with your Collective Agreement and 
receive specific negotiated increases. Your PDP is also not meant to be used for discipline purposes. 
 
Mandatory Masking 
Effective today, mandatory non-medical masking takes effect in most indoor public places. Children 
under 2 are exempt, as well as children 2 to 4 when their caregiver can't get them to wear a mask. 
People with a valid medical reason for not wearing a mask are also exempt. Schools, day cares and day 
camps continue to follow their sector-specific plans. In addition, Public Health suggests you should also 
wear a non-medical mask whenever you’re in places where it’s hard to maintain social distance. 
 
Local 13 and NSUPE Executive Council (EC) 
In the last communication, we discussed your Local 13 Executive and their role. We also advised that Ed 
Hanrahan was elected as your EC Alternate who will attend Executive Council with or when Aviva 
Donaldson who is the EC Member, is not able to attend.  
NSUPE EC is made up of 4 elected Table Officers, Members and Alternates of each of the 9 Locals who 
make up NSUPE. EC is responsible for the overall day to day operations of NSUPE.  
NSUPE also has 3 Employees who are the Administrative Assistant, Communications Manager and a 
Business Agent. NSUPE also contracts with Stockton Maxwell and Elliott to provide Business Agent and 
Legal advice and other Vendors as may be necessary.  
Additional information can be found in NSUPE’s Constitution, 
 https://nsupe.ca/wp-content/uploads/2018/06/NSUPE-Constitution-June-18.pdf 
 
Homewood Health’s Employee and Family Assistance Program (EFAP) 902.466.3327 or 1.800.663.1142 
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