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Beach Safety 

While we have been having a banner year to enjoy our lovely Nova Scotia beaches, it seems we haven’t 

been alone in enjoying the warm waters with some sharks even venturing into the harbor 

https://atlantic.ctvnews.ca/video?clipId=1735837. Recent sightings of some sharks and a Portuguese-

Man-O-War at local beaches, remind us all of the need to practice water safety. Check out 

https://www.ocearch.org/tracker/ for the latest locations on the tagged sharks.  

 

19.03 Employee’s File 

Did you know that you have the ability and the right to request to review your HR employee file at any 

time? You can even request to have a copy of it made for your own personal files. Every employee 

should routinely review their files to ensure the information in their files is accurate and up to date. 

Ensure any old and irrelevant information has been removed (after thirty months), and new accolades, 

kudos and certificates from training and courses are included. Reach out to your administrative assistant 

to see how you can access your file. 

 

St. Andrews Community Centre 

The construction of the new St. Andrews Community Centre at 3380 Barnstead Lane, Halifax is complete 

and the final touches prior to opening are being completed. We hear the center move in date is in 

September so, it should be opening soon, Yay! 

 

14.07 Vacation Postponed Due to Illness 

Did you know that if you get sick or injured prior to your vacation time, you can work with your manager 

to postpone your vacation to a later date? Article 14.07 of the Collective Agreement specifically 

addresses when you may be injured or sick prior or during vacation. Working with your manager if you 

fall ill or injure yourself while on vacation you may also be able to change some of your vacation time to 

sick time or postpone the use of your vacation time to a later use according to this article. 

 

HRM’s Parking is Changing 

Gone will be the individual metered parking, and soon will be pay stations (similar to those found in 

public parking lots on the water front) and zones. The new parking situation will be a pay-by-plate, pay-

by-zone system allowing you to move your vehicle within the zone for the time you have paid for the 

parking and not have to pay additional funds to park each time you move your vehicle. You will also 

have increased methods of payment; coin, credit card, debit card and smart pay. The HotSpot App is 

also available for payment options. https://www.halifax.ca/transportation/parking/parking-is-changing 

HRM Employees who use their personal vehicles for HRM business and require a parking permit as they 

do a lot of business in these areas can apply for a municipal parking permit to help save on parking 

reimbursement costs for their department. 

http://intranet.halifax.ca/Forms/documents/Municipal%20Parking%20Permit%20Application.pdf 
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