
NSUPE Local 13 Member Communication 
https://nsupe.ca/local-13/ 

 

Homewood Health’s Employee and Family Assistance Program (EFAP) 902.466.3327 or 1.800.663.1142 

March 26, 2021 
 
Article 11.05 – Minimum Pay 
“Except for overtime work which is continuous with an employee's regular hours of work, an employee 
shall be paid a minimum of four (4) hours at the regular rate for each period of overtime work unless the 
employee chooses to take time off in lieu of pay.” 
If you are scheduled for overtime which follows your regular working day, but later in the day (you leave 
and come back) or it is scheduled for the weekend, you are guaranteed a minimum of four hours at your 
regular rate of pay for that time, even if the task only took thirty minutes. It is also your choice it you 
would like the time paid out ROT, or if you would like to bank the time, ROTB to use later as Time Off in 
Lieu of Overtime Pay. 
 
Benefit Re-Enrolment Time 
There have been some cost adjustments to our Medavie Blue Cross benefits packages which will 
become effective on April 1st. You should see these changes on your paystub for April 22nd. Please take 
the time to review your coverage and ensure you are satisfied with your current services and programs 
as you are eligible to make changes until April 28th with no need of a Life Event having occurred. After 
the renewal period closes, you will need a “qualified Life Event” to have occurred to adjust your 
benefits. Please see the attached Benefit Re-enrolment Newsletter for more information.  
 
Earth Hour 
Every year, we countdown together across the globe to celebrate Earth Hour and take one iconic action: 
switch off the lights. But it is so much more than that. It is a symbol of unity. It is a symbol of hope. It is a 
symbol of power in collective action for nature. Switch off your lights for an hour on Saturday, March 
27, 2021 at 8:30 pm your local time. To learn more, or sign up for an event, visit 
https://www.earthhour.org/  
 
HRM Alumni Association 
The retirees of HRM have formed an Association and are planning to become involved in their 
communities. If you are close to retirement and would like to participate or find out more, or even if you 
would just like to volunteer your time and expertise to your community, I’m sure they would love to 
have you! Head over to their Facebook Page HRM Alumni 
https://www.facebook.com/groups/1607310112920109/ leave them a message or reach out to Dee 
Vipond for more information. 
 
HRM Pension Plan VIRTUAL Session 
The HRM Pension Plan welcomes you to join their VIRTUAL presentation on the general HRM Pension 
Plan benefits and features on Tuesday March 30th at 6:00 p.m. The session will be provided through 
Microsoft Teams and will last approximately 60-75 minutes. This VIRTUAL session is open to current 
members of the HRM Pension Plan. Advanced registration, along with a valid email address is required. 
To register, contact the HRM Pension Plan Office by phone: 902-490-6213 or 1-888-490-6213 or at 
HRMpension@halifax.ca  
 
Member testimonial from the last session: "This was a very informative session & the presenter is very 
knowledgeable. Lots of great information for everyone - whether you are a new employee or close to 
retirement - highly recommend!" K. Taylor 
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