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National Volunteer Week April 18th – 24th  
Local 13 runs because of the wonderful volunteers who give their time to support our fabulous 
members. April 18th – April 24th is National Volunteer Week where we should all take pause and reflect 
on the beautiful efforts individually and collectively; we have seen during this pandemic. The theme this 
year; The Value of One, The Power of Many pays’ homage to the millions of awe-inspiring acts of 
kindness by millions of individuals and the MAGIC that happens when we work together towards a 
common goal.  
Nova Scotia is a shining example of this as during this past year we have come together while staying 
apart to support family, friends, neighbours, and strangers, people dealing with tragedy and grief and 
people standing up to systemic racism. Local 13 wants to recognize the value of the caring and 
compassion that each and every one of you has shown the other during this time, and we recognize the 
power of people, organizations, and sectors working together to help heal our communities. 
“The power of people working together can bring about monumental changes.” 
https://volunteer.ca/index.php  
 
Return To Work 2.0 
Well if this isn’t a poorly thought out plan, it wouldn’t be an HRM plan would it? As members, we want 
you to know that Local 13 has not been consulted on this return to work, contrary to what management 
and the employer may be communicating to you; they have not included us in this process and have left 
us in the dark this entire process. HRM attempted to have employees return in the Fall of 2020 prior to 
the second wave and then cancelled that plan. Now we are on the brink of additional shutdowns of 
borders, new more dangerous variants, a third wave in many parts of Canada and the employer is 
advising that staff are to return sooner than originally planned (September).  
Your Local 13 Executive have heard from many of you with your concerns about the latest email from 
the CAO regarding the mandatory return to the office 2 days per week starting on May 17th (for those 
who have continued to work from home during this pandemic). We have also heard from members who 
have already been required to return to the office to date prior to the CAO’s latest email. We are 
listening, understand, appreciate the apprehension and concern many of you have surrounding this 
sudden change in directive, along with your frustrations concerning the impact this will have on your 
daily life and families. What will you do for childcare for the summer as you weren’t planning on needing 
it and many childcare operations are still just ramping up? You won’t be eligible for the vaccine until 
later in the year if they continue to roll out at this rate; what is the employer doing to ensure your safety 
when you return until you are vaccinated? What are the safety protocols in place now to ensure the 
workplace is safe? Will PPE be provided in the workplace as indicated previously for a return last Fall? 
How will social distancing be maintained in a cubicle office environment aimed at cramming as many 
people into as small of a space as possible? Do you have underlying health concerns, or are you caring 
for loved ones with health/medical issues, how do you address these issues in a respectable and private 
manner?  
There are any number of questions which you may have, and unfortunately management and HR has 
not been working with the union on any of this to help see that the members’ physical and mental 
health and safety is priority. We want you to continue to bring these issues to us (your Local 13 
Executive) so we can bring these concerns to HR and management. In addition, we encourage you to 
bring them to your supervisors, managers, directors, Executive Directors as they need to be aware of the 
concerns of members and staff.  
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If you have an underlying health condition, specific home situation or workplace health concern, please 
work with your immediate supervisor/manager and Workplace Health Services to potentially address a 
work accommodation in advance of the return to the office. 
 
Personal Matters/Information – Keep Private 
While we would all like to think that our managers can be trusted with our personal and confidential 
information, that is not the case. Supervisors, managers, directors, anyone in management is obligated 
to documented what you disclose to them and keep a record of your conversations. If you provide them 
with personal information, details about your private life, even as innocent as you may think it is, they 
are making notes of this and the information disclosed from your personal conversations may be 
detrimental to your employment outcome should issues arise later with your work performance. We 
have had issues where members have trusted their managers, disclosed information about what they 
may be going through, issues they may be having, and unfortunately the managers have used that 
information to place doubt on the quality of work the employee was completing. If you need someone 
to speak to, there are resources available at https://novascotia.ca/mental-health-and-wellbeing/ or 
https://www.ementalhealth.ca/Nova-Scotia/Counselling-and-Therapy/index.php?m=heading&ID=84 . 
Do not hesitate to reach out to a member of your Local 13 Executive if you may find yourself in this type 
of situation. 
 
Earth Day – April 22nd 
Earth Day is the cumulative actions of more than just one day, but a year-round effort to Restore Our 
Earth (this year’s theme) not just because we care about the natural world, but because we live on it. 
Every one of us needs a healthy Earth to support our jobs, livelihoods, health & survival, and happiness. 
A healthy planet is not an option — it is a necessity. It’s time to start plogging = picking up litter while 

jogging      . 
 
Signature Required? 
Have you been asked to sign something from your manager or supervisor? Has HR come to you with a 
document which requires your signature? What is the document and why are you being asked to sign it? 
We recommend that you don’t sign any documents until you’ve shared/discussed it with the Local 13 
Executive, and it’s been reviewed by our legal counsel. We want to make sure nothing underhanded 
may be happening with our members (and almost has, or we wouldn’t need to talk about it), so we get 
all the documents reviewed and vetted by our lawyer prior to you signing anything. We want to protect 
our members; we have your best interests at mind and heart! 
 
Nova Scotia Remembers 
April 18-19, 2020 will unfortunately be remembered as one of the most tragic twenty-four hours in Nova 
Scotia’s history. Twenty-three lives were suddenly & unfairly taken from their families and our 
communities. This weekend marks the one-year anniversary of this tragic event. There will be the Nova 
Scotia Remembers Memorial Race, Nova Scotia Remembers Commemorative Walk and the Nova Scotia 
Remembers Memorial Ceremony. For more information or to donate to the permanent Memorial site, 
visit https://novascotiaremembers.ca/  
 
Overtime Bank - Payout 
Did you have over 70 hours of overtime in your overtime bank? Well, we have inquired about the 
payout and there is a delay. According to Article 11.06  
Time Off In Lieu Of Overtime Pay 
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In lieu of payment for overtime worked an employee may choose to receive time off at the 
appropriate overtime rate, at a time mutually agreed upon by the employee and the Employer. 
Any banked overtime for an employee in excess of seventy (70) hours not taken by March 1 will 
be paid out for the hours in excess of seventy (70) hours no later than the first pay in April.  The 
Employer shall not unreasonably refuse an employee's requested time off in lieu. 

So, while the payout should have been on the first pay of April, payroll has confirmed it will be on pay 9 
for the year which is the next pay and will be on the May 6 deposit. Please monitor should you be 
expecting to receive any hours paid out. 
 
Atlantic Bubble 2.0 on Pause 
So the number of COVID-19 cases have been increasing in parts of the Atlantic region, and with the 
“emergence of more transmissible forms of the virus” the premiers have agreed to delay the reopening 
of the Atlantic bubble by at least two weeks. The new proposed bubble date is May 3rd but is conditional 
on the number of cases in the Atlantic provinces as that date approaches. The premiers will be meeting 
the last week of April to review again, with May 10th on the table for a potential opening if not opened 
on the 3rd. 
New Brunswick travel restrictions have been imposed again, effective Thursday at 8 a.m. if travelling 
from New Brunswick, or Nova Scotians who were in New Brunswick and crossing the border must self-
isolate for 14 days when they enter Nova Scotia. 
 
Benefit Re-Enrolment Time 
Our Medavie Blue Cross benefits packages were reviewed, and some cost changes have been made. You 
can see these changes on your most recent paystub for our April 22nd pay. Please take the time to review 
your coverage and ensure you are satisfied with your current services and programs. You are eligible to 
make changes to your benefits until April 28th (week and a half remaining) by returning the complete 
form to MyHR@halifax.ca. After the renewal period closes, you will need a “qualified Life Event” to have 
occurred to adjust your benefits. Please see the attached Benefit Re-enrolment Newsletter for more 
information.  
 
Negotiations – What do you want to see in the next Collective Agreement? 
What articles work? What do you think needs changed? What would you like to see added? We want 
you to provide your opinions, thoughts, proposals to our Negotiations Advisory Committee for review. 
The committee has a dedicated confidential email address for you to submit your thoughts and 
proposals which is local13nac@gmail.com. When sending in your proposals, be sure to include the 
background/reason why you think this should be in the collective agreement moving forward. Please 
know that your name & suggestions remain confidential within the NAC and your Local 13 Executive.  
The NAC and your Executive want to know why you feel this would benefit the members of Local 13. 
Have your say! 
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