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Turning 'anger into something good,' one Mi'kmaw boy walked almost 200 km for residential school 
survivors 
Landyn Toney, 12, and his mother, Marsha McClellan, walked 195.5 kilometres across Nova Scotia to 
raise awareness about the trauma of residential schools and to raise funds for Indigenous causes. With 
over six days of walking Landyn pushed himself through each step with the reminder that his ancestors 
were forced to walk through their pain. Landyn says he felt frustrated that his school did little to 
acknowledge the grave sites or the effect that the residential school system had on survivors and their 
families. "I'm not the kind of person that just wants to let my anger go," he said, speaking from the side 
of a highway after five days of walking. "I wanted to show my anger by doing something good." So, 
Landyn set off from their home in Bible Hill, N.S., about 45 kilometres north of the Shubenacadie 
Residential School where his great-grandmother spent her childhood, on Canada Day to Annapolis Valley 
First Nation, where Landyn was born. The route was the equivalent of nearly five marathons. If you 
would like to donate to his awareness campaign, you can check out his Go Fund Me 
https://www.gofundme.com/f/landyns-journey-of-awareness 
 
Vacation  

Summer, summer, summertime…       Kiddos are out of school, Nova Scotia is closing in on Phase 4 (July 
14th), time to take some much-deserved time off! We are encouraging members to book and take their 
vacation as you can. Remember to not rely on the wording of Article 14.06 Vacation Carry Over and Pay 
Out of your Collective Agreement as the HRM response to the C-19 Pandemic has not be enough reason 
for approval of additional time. We saw last year the employer was not accommodating when it came to 
rescheduling or carrying over of time, so take your time! You’re entitled to it and you deserve it!  
 
General Meeting Update 
Thank you to the members who took time out of their busy day to attend the June Local 13 Membership 
meeting recently held on Tuesday June 29th. We were successful in filing all the vacancies on our 
committees. JOHSC welcomed Theresa Hickey and Nathan Shatford as members and Joshua Hoskins as 
an alternate. Thanks goes out to Jamy-Ellen Klenavic for stepping up and volunteering to become an 
alternate on the Pension Committee, and the Benefits Committee is up and running again with a full 
roster including Julie Polstra, Robin Boudreau, Elizabeth Enman and Janice Millett. Nathan Shatford and 
Joshua Hoskins also volunteered to become Advocates. If you have an interest in learning more about 
the union, and possibly being an Advocate for fellow members, please reach out to a member of the 
Local Executive or nsupelocal13@gmail.com  
 

Updates were provided on all of the committees (stay tuned for draft minutes      ) including an update 
from NSUPE Executive Council which included a notification to the membership for a Treasurer, the CCU 
Convention to be held in person in Victoria, B.C. in October, NSUPE Convention in November (to be 
determined if in-person or virtually) and the change to mileage compensation for NSUPE union 
members, staff and contractors to $0.59/km (this is funded by your union dues). To end the meeting 
President Joe Kaiser presented a high-level Power Point on the union and how it operates. 
 
Member Discounts 
As a valued member of Local 13 you benefit from various savings and discounts offered to unions and 
their members. Check out https://nsupe.ca/member-resources-2/discounts/ to see the different savings 
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and benefits which are offered to NSUPE members (Lawtons, downtown Halifax Hilton Hotels, Mark’s, 
Park’N Fly, Co-operators Insurance, etc.) at no extra cost to you! 
 
Collective Agreement Awareness  
This week is Article 6.03, under Article 6 – Postings & Job Appointments. This article is for an internal 
employee who has applied for a position within HRM but was unsuccessful in the process.  

6.03 Reasons and Review 
The Employer shall, upon request and in a timely manner, give each unsuccessful applicant for a 
position the reasons why the employee was unsuccessful and shall advise what that person 
might do to improve the employee’s opportunity to obtain the position in the future.  The 
reasons will include the areas in which the candidate scored higher or lower relative to the other 
areas. 

The intent of the article is to allow members to determine why they were unsuccessful in obtaining the 
position and to learn in what areas they can strengthen and improve upon for future applications. 
 
The online version of the Collective Agreement can be found at https://nsupe.ca/local-13/ Don’t forget 
the contract expires the end of October so review and see what needs to be changed and send to 
local13nac@gmail.com 
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