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Provincial Election – Do we get time for voting? 
Under the Elections Nova Scotia Elections Act, by law you are entitled to have three consecutive hours 
available to vote while polls are open on election day. That is within reason, as the time you take must 
respect your employer’s needs. Polls will be open on Tuesday August 17th from 8:00 a.m. to 8:00 p.m. 
 
There are exceptions. Section 131(2) of the Elections Act says, “Where the employment of an employee 
does not permit the use of three consecutive hours of the employee’s own time for voting, the 
employer shall allow the employee such additional time with pay from the hours of the employee’s 
employment as may be necessary to provide the three consecutive hours, but the additional time for 
voting must be granted to the employee at the time of day that best suits the convenience of the 
employer.” 
 
In addition, the three (3) hour rule doesn’t apply to certain workers; people involved in the operation 
and dispatch of trains, buses, motor transports, ships or aircraft, if the three hours interferes with 
scheduled operation. Work with your supervisor or manager to make the proper arrangements for your 
schedule. 
 
Return to Office 
Returning to the office is underway for those who were able to work from home. Do you have concerns 
about this return? Have a medical condition which would prevent you from a return to the workplace 
currently? Reach out to your manager to discuss the options of a medical exemption or accommodation 
for your health conditions. Working with your manager/supervisor and Workplace Health there could be 
possible accommodations put in place to ensure those with medical conditions can continue to 
contribute in a safe environment. There is no guarantee of being accommodated, and no repercussion 
for the union to fight on your behalf. 
 
National Day for Truth and Reconciliation - September 30 
The National Day for Truth and Reconciliation is a new statutory holiday for employees in the federal 
government and federally regulated workplaces in Canada on September 30th. The day is intended to 
educate and remind Canadians about the history of residential schools, honour the victims, and 
celebrate the survivors. 
 
In June 2021, a bill creating a statutory holiday to commemorate the tragic legacy of residential schools 
in Canada received royal assent after passing unanimously in the Senate. The bill creates a statutory 
holiday for employees in the federal government and federally regulated workplaces. 
 
Canadian Heritage Minister Steven Guilbeault says the objective is to create a chance for Canadians to 
learn about and reflect on a dark chapter in their country’s history and to commemorate the survivors, 
their families and their communities, as called for by the Truth and Reconciliation Commission and 
Indigenous leaders. 
 
Over the course of more than 100 years, some 150,000 Indigenous children were ripped from their 
families and forced to attend church-run residential schools, where many suffered physical and sexual 
abuse, malnutrition, and neglect. More than 4,000 are believed to have died. 
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The date of September 30th is to mark Orange Shirt Day, an unofficial day that has been observed since 
2013 in memory of a piece of clothing then-six-year-old Phyllis Webstad had taken from her on her first 
day at a residential school in 1973. 
 
According to HR Executive Director, Caroline Blair-Smith: “As you may be aware, the Government of 
Canada has designated September 30th as the National Day for Truth and Reconciliation. Previously 
known as Orange Shirt Day, the new holiday provides an opportunity to commemorate and recognize 
the tragic legacy of residential schools and to ensure that Indigenous history is never forgotten.  
 
We are pleased to advise that this day will be observed as a holiday by the municipality.  In terms of 
employee eligibility for this new holiday, the Non-Union Holiday Policy and the following collective 
agreement articles incorporate new federal holidays into the list of recognized holidays, so employees 
who are eligible for holidays under any of these provisions are eligible for the new holiday: 
 

• ATU Local 508- Article 14.02(a)(ii) 

• CUPE Local 108- Article 6.01 

• HRPA- Article 10(1) 

• IAFF Local 268- Article 31.02 

• NSUPE Local 13- Article 13.01” 
 
Marilyn Kathleen Clancy  February 11, 1966 – July 29, 2021 
The Local 13 Executive wishes to send along condolences to Marilyn Clancy’s family, friends, and 
colleagues. A dedicated and valued Development Controller of Planning and Development since 1988. 
Marilyn was in her retirement year when she fell ill. Condolences to the Clancy family can be left at 
www.dartmouthfuneralhome.ca 
 
Collective Agreement Awareness 
Each week we try to bring something to your attention regarding your Collective Agreement. This week 
it’s Article 14.07 Vacation Postponed Due to Illness. 
 

14.07 Vacation Postponed Due to Illness 
An employee's vacation shall not usually be extended, postponed or exchanged for sick leave 
because of injury or illness occurring during the employee's vacation, however, the Employer, 
upon presentation of the circumstances, may extend, postpone or exchange for sick leave all or 
any part of an employee's vacation which has been or will be interrupted by injury or illness. 
Notwithstanding the foregoing, if the injury or illness occurs prior to the start of the employee's 
vacation, the vacation shall be postponed at the employee's option. 

 
Did you know that if you get sick or injured prior to your vacation time, you can work with your manager 
to postpone your vacation to a later date? If you fall ill or injure yourself while on vacation, working with 
your manager you may also be able to change some of your vacation time to sick time or postpone the 
remainder of your time to use at a later date according to this article. 
 
The intent of the article being that you don’t lose or use your vacation time on something that was 
beyond your control, an accident, an illness, etc. 
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