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COVID Disclosure 
COVID, that nasty word that has dominated our lives for the last two plus years. We are sure you are all 
tired of dealing with it in your daily lives and the constant changes to how to try and keep yourself safe 
from getting it. HRM's requirement for employees to report their COVID status for those employees that 
are working from home was recently reviewed by NSUPE Legal. For members who are currently working 
from home and not having to work in an HRM facility, NSUPE Legal advises you are NOT required to 
report your COVID status to HRM. Members are only required to report their COVID status if you need 
to visit or work within an HRM facility or physically interact with other members of the public. If you 
have any questions about what you should do, please reach out to a member of the Local 13 Executive. 
 
Negotiation Proposals and General Meeting 
Proposals have been sent back to NSUPE Legal for a last little tweak (we found a couple of items to add) 

and once they return, we will be holding our meeting to show you everything!      The key agenda item 
of the meeting will be reviewing and approving the negotiation proposals (Reminder: the proposals 
cannot be shared in advance to prevent management from potentially seeing what we are working on). 
Also on the agenda will be an election for the vacant Vice President position. We have two members 
interested in the position, thank you for stepping forward and expressing interest! We are still 
welcoming any interested in the position to come forward in advance should you like more information. 
Reach out to any Executive member, or email nsupelocal13@gmail.com for more information. 
 
Near Miss 
Have you experienced a near miss in the workplace? Possibly experience an issue while out in the field 
completing work related tasks. Did you know that there are forms to fill out to share these occurrences 
with your supervisors and co-workers? It allows everyone to learn of the situations, make the areas 
safer, purchase equipment required for safety, repair the situation, provide training if required, etc. 
These situations are opportunities to educate, teach and learn to make sure not only does this not 
happen again, but that next time it’s not an accident or injury. To find these forms to fill out, go to EHSM 
Fillable PDFS (halifax.ca), it is also attached to this email for reference. Please stay safe while working, 
your Executive & JOHSC cares about you all! 
 
Vacation Carry-Over  
New year means new vacation bank. With the first paystub of 2022, you will see that your 2022 vacation 
allotment has been detailed on the bottom of your paystub (maybe not everyone yet). You will also see 
lines representing any time which was not used for the 2021 year; emergency leave, remaining vacation 
time (should you have any which is being carried over), etc. Please be patient while payroll staff 
continue with the calculations, but should you not see your vacation allotments and carry overs on your 
next paystub, please reach out to your Payroll Administrator to ensure that everything is in progress and 
your supervisor/manager didn’t miss something. 
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