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Local 13 General Meeting Results 

Congratulations to Nicholas Peters for being the successful candidate for the vacant Vice 
President position with the Local 13 Executive, Welcome Nicholas! A warm thank you is extended to 
Michelle Benedict and Leslie Anderson for running for the position. It’s always great to see the 
democratic process in practice and for our members becoming more involved! 
 The negotiation proposals have been presented, reviewed and approved to move forward to 
HRM. Notes were taken for slight modifications and updates. Thank you to everyone who took the time 
out of your very busy days and schedules to participate and let us know what you think is important and 
what needed to be focused on moving forward. For those who have reached out with specific questions, 
we will get back to you, please have some patience as there was an overwhelming number of questions 
to deal with. For anyone who missed the presentation, while we cannot share it with you yet, please feel 
free to reach out to any member of the Local 13 Executive for a brief update. 
 
Group Benefits Re-Enrolment 
The annual Group Benefit Re-enrolment period begins today, Friday March 4th.   Attached is the 
newsletter for NSUPE 13 members. 
  
Key information regarding the benefit re-enrolment period includes: 

• This is the yearly opportunity for employees to review their benefit enrolment and make any 
necessary changes. 

• To make changes, employees must contact MyHR (MyHR@halifax.ca or 902.490.6145) and 
request a re-enrolment package by Thursday, March 31st. 

• Completed packages must be received by HR Employee Services no later than Thursday, April 
14th. 

• No action is required if you do not wish to make changes to your current plan. 
• It has been determined that Dependent Life Insurance is not optional. As of April 1st all 

members of the municipality's group benefits program will automatically be enrolled in 
Dependent Life Insurance if they have a spouse or dependent child covered under the benefit 
plan. Deductions will begin April 21st with the bi-weekly payment of $0.51 for the default 
coverage of $5,000 for a spouse and $2,000 for each dependent child.  
 

Links to the re-enrolment newsletters have been posted to the Benefits Re-enrolment page on the 
intranet. 
 
International Women’s Day – March 8 
International Women's Day is recognized on an annual basis globally celebrating the social, economic, 
cultural, and political achievements of women. The day also marks a call to action for accelerating 
women's equality.  
The 2022 International Women’s Day campaign theme is #BreakTheBias. Imagine a gender equal world. 
A world free of bias, stereotypes, and discrimination. A world that is diverse, equitable, and inclusive. A 
world where difference is valued and celebrated. Together we can forge women's equality. Collectively 
we can all #BreakTheBias. 
The United Nations' theme for #IWD2022 is Gender equality today for a sustainable tomorrow. The 
theme recognizes the contribution of women and girls around the world, who are leading the charge on 

https://nsupe.ca/local-13/
mailto:MyHR@halifax.ca
http://intranet.halifax.ca/BusinessUnits/HumanResources/BenefitsReenrolment.html
https://www.unwomen.org/en/news-stories/announcement/2021/12/international-womens-day-2022-gender-equality-today-for-a-sustainable-tomorrow


NSUPE Local 13 Member Communication 
https://nsupe.ca/local-13/ 

 

Homewood Health’s Employee and Family Assistance Program (EFAP) 902.466.3327 or 1.800.663.1142 

climate change adaptation, mitigation, and response, to build a more sustainable future for all. Local 13 
would like to recognize our own Women leading the charge on climate change for a sustainable 
tomorrow; Simone Charron, Environmental Performance Officer – Climate Change Specialist; Samantha 
Page, Environmental Performance Officer – Climate Change Specialist and Nancy Anningson, 
Environmental Performance Officer. Thank you, ladies, for leading the organization on this important 
initiative! 
 
Retirement Congratulations 
Congratulations to Marilyn Nolan on her upcoming retirement. Marilyn has been an Administrative 
Support with HRM since 2008. She will be finishing her career with HRM next week, so if you see 
Marilyn, wish her all the best on her next adventures in life! 
 
HRM Pension Plan VIRTUAL Session 
The HRM Pension Plan welcomes you to join their VIRTUAL presentation on the general HRM Pension 
Plan benefits and features on Monday March 28th at 6:00 p.m. The session will be provided through 
Microsoft Teams and will last approximately 60-75 minutes. This VIRTUAL session is open to current 
members of the HRM Pension Plan. Advanced registration, along with a valid email address is required. 
To register, contact the HRM Pension Plan Office by phone: 902-490-6213 or 1-888-490-6213 or at 
HRMpension@halifax.ca  
 
Employee Appreciation Day 
Happy Employee Appreciation Day! The Local 13 Executive would like to take the time to say we 
appreciate you!! We appreciate each and every one of you and all of the things you do to help the 
municipality run smoothly! Each of you are the important individuals who keep the offices open, the 
lights working at the intersections, provide the recreation programs for all to enjoy, process the permits 
for the continuing development and the list goes on! Without you there would be no Local 13, and we 
strong because of the hard work and dedication from the valued members such as yourself. 
Please take some time for yourself this weekend, and know that you are appreciated! 
 
Personal Matters/Information – Keep Private 

While we would all like to think that our managers can be trusted with our personal and 
confidential information, that is not the case. Supervisors, managers, directors, anyone in management 
is obligated to documented what you disclose to them and keep a record of your conversations. If you 
provide them with personal information, details about your private life, even as innocent as you may 
think it is, they are making notes of this and the information disclosed from your personal conversations 
may be detrimental to your employment outcome should issues arise later with your work performance. 
We have had issues where members have trusted their managers, disclosed information about what 
they may be going through, issues they may be having, and unfortunately the managers have used that 
information to place doubt on the quality of work the employee was completing. If you need someone 
to speak to, there are resources available at https://novascotia.ca/mental-health-and-wellbeing/ or 
https://www.ementalhealth.ca/Nova-Scotia/Counselling-and-Therapy/index.php?m=heading&ID=84 . 
 This also pertains to your medical information. Do not provide any medical information to your 
manager or supervisor. If medical information is required, you should be dealing with Workplace Health 
to maintain your privacy. Do not permit Workplace Health to contact/or work with your physicians 
directly. You should always be involved in the communications between the parties so you know what is 
being discussed and what information is potentially being requested. 
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Do not hesitate to reach out to a member of your Local 13 Executive if you may find yourself in this type 
of situation, or require support dealing with Workplace Health for medical requests. 
 
Happy 55th Anniversary – Harry Young 
Harry Young is celebrating 55 years with the municipality. An impressive feat and something rarely seen 
these days. Harry started with the City of Halifax in March 1967 (the last year the Maple Leafs won the 
cup). Harry worked in the Print Shop until he retired. Not satisfied with sitting at home, Harry returned 
to become the Building Monitor at the Lakeside Community Centre where he still works. If you happen 
to be out in the Lakeside area and at the Community Centre, congratulate and thank Harry for his hard 
work and dedication over the years! Happy 55th Anniversary Harry! 
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